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aq KARNATAKA STATE SMALL INDUSTRIES DEVELOPMENT Es
CORPORATION LIMITED o
CADRE AND RECRUITMENT RULES 1978
PREAMBLE:

It is necessary for the Karnataka State Small Indus
frame various rules in the Corporation under Article 70 of the
The Board of Directors of the KSSIDC 'Ltd., has approve
No.133" dated 09-10-78 and these rules will

tries Development Corporation to
Articles of Association of KSSIDC.
d these rules vide Board Meeting
come into force with immediate effect.

1. TITLE AND COMMENCEMENT:

1. These Rules may be called ‘KARNATAKA STATE SMALL INDUSTRIES
DEVELOPMENT CORPORATION CADRE AND RECRITMENT RULES"

They shall come into force from such date as the Corporation may appoint.

3. They shall apply to all classes of posts and ernployees under the C

Orporation except to
F the extent otherwise expressly provided for under these Rules.

2. DEFINITIONS:

1. “APPLICATION FORM" means the Form prescribed by Com

petent Authority for
appointment to direct to recruitment posts.

2. “APPOINTING AUTHORITY” means the Managing Director of the Corporation.

3. “APPROVED CANDIDATE” means a candidate whose name appears in a list of candidates
approved for appointment to any service, class or category by the Selection Authority.

4. “BACKWARD CLASS” means, the class of persons classified as BACKWARD by the
State Government from time to time. '

5. “COMPETENT AUTHORITY”
Corporation by a resolution.

6. “CCRPORATION” means Karnataka State Small Industries Development Comoration.

~

“‘DIRECT RECRUITMENT” means appointment, otherwise then by promotion or transfer

from any post in the service of the Corporation or by obtaining loan of service from the
State/Central Government and other State Public Under-takings.

s s na-g--.'!‘-wrv_\""ﬁ-m‘ﬂ



10.

i

12.

13.

1.

“EMPLOYEE”

means any person employed by the Corporation in accordance with these
Rules and incl

udes those employees’ temporary (not confirmed) or permanent who are
in the employment of the Corporation on the date of introduction of these Rules.

“EQUIVALENT QUALIFICATION” or “EQUIVALENT EXAMINATION”
or Examination declared by the Competent Authority to be equivale
of examinations prescribed in respect of a post or category of p

means a quaiification
ntto the qualifications
osts in these Rules.

“‘PROMOTION” means appointment of an em

ployee to a higher class or to a higher
category of scale of pay.

“RULES” means the Cadre and Recruitment Rules made.

“SCHEDULE” means the Schedules to those Rules.

“SERVICE” means service in the Corporation and an

y other service which is entitled to .
be reckoned as service in the Corporation. i

3. METHOD OF RECRUITMENT:

Appointment to a post in the Corporatibn shall be made

by any one of the following -
methods namely. p

a. By promotion.

b. By transfer of a person already in service of the Co

rporation from an equivalent
cadre.

By obtaining on'loan of service of a person already in the service of the Central or
State Govr_emment or other State Undertakings.

d. By direct recruitment

e. By contract

The method of recruitment to each post and the qualifications prescribed for each post
shall be as shown in Schedule ‘A’ to these Rules. .

J
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- ELIGIBILITY FOR APPOINTMENT & DISQUALIFICATION FOR APPOINTMENT:

1. Persons below 18 years of age will not be eligible for

2. *[In case of General Merit the upper age limit is
Prescribed as 33 years for entry into service of the
Corporation for the Cadre of Manager and below,

3. *a) In case of SC/ST category the upper age limit is
prescribed as 38 years for entry into service of the
Corporation for the cadre of Manager and below.

employment.

*b) In case of Group ‘A’ the upper age limit prescribed -
is 38 years and in case of Group ‘B', 'C’, ‘D, the
Upper age limit is 36 years for entry into service of
Corporation for the cadre of Manager and below]

Provided that such relaxation shall not exceed the period of
such previous service.

when required.

Provided where a person has Educational Qualification, an Affi
relative or other elder person who has knowledge of his dat

certificate from a District Medical Officer or a Medical Offic
sufficient proof of age.

davit swom to by a near
e of birth along with an age
er of equivalent rank will be

No person who is not a citizen of India shall be eligible for appointment under the
Kamataka State Small Industries Development Corporation. i
Provided that the Corporation may, in special cases, for reasons to be recorded in

writing authorise, subject to such conditions as it may impose, the employment of a
person who is not a citizen of India.

No women whose marriige is void by reason of her husband having a wife living at the
time of such marriage or'who has married a person who has a wife living at the time of

such marriage shall be eligible for appointment by direct recruitment to any post in the
Corporation.

*Amended by Notification No.EST:PER:A-2:AMD:C&R:93 dtd. 5.10.93
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Provided that the Corporation may, if satisfied that there are vali

d grounds except any
person from the operation of this sub clause.

8. Canvassing in any form will disqualify the candidates for employment.

9. No person who has been convicted for an offence involving moral turpitude by a court
of law or dismissed or removed or discharged from service under the Corporation or
Government or from Service under Local Bodies or from service under Industrial or
Commercial Concems or State Undertakings for an offence or misconduct involving -
moral turpitude shall be eligible for appointment.

10.

Any person who has given a false wrong information in the application will be disqualified

and if appointed and found at a latter date to have given false wrong information his
service will be liable to be terminated.

11 et {uzéstprricb 5:\1&7103?\6&3530 B, ﬁmﬂo:baan ﬁqtdaﬂaigc tihad wdodouw ﬁ):-"g BRI
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5. PROCEDURE FOR SELECTION AND APPOINTMENT:
(a) (i) "[FPost of Heads of Departments, Grade-1 Senior.

The Interview shall be held by a Recruitment Committee, for this purpose, for which the
Chairman of the Corporation shall be the Chairman. The Committee shall consist of the |
Managing Director, one official member (generally the director of Industries or in case
of his non-availability any other official member) of the Board, and two other Directors
of the Board and the Director of Social Welfare or his representative. In case of'specialised

posts, the Chairman may also co-opt a specialist to assist in the selection process. The

-Recruitment Committee shall draw up a panel of selected candidates (on the basis of

marks obtained in the written tests and the interview) in order of merit, who will be
eligible for appointment. The Managing Director shall make appointments as per the |
merit list after verification of antecedent. The selected candidates having adverse
antecedents shall be debarred from appointment.

** Inserted by Official Memorandurn R0, [ urded [ ayod [ B2 [ &:a%e | e [ 96
D08 02-05-1996. ‘

* Amended by Official Memorandum No.EST:CDR:83 dated 30-6-1983

_/
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o
| (i) Post of Grade-| Junior and Grade-II:

The interview shall be held by a Recruitment Committee for this purpose of which the
Managing Director of the Corporation shall be the Chairman. The Committee shall consist
of one official member (generally the director of Industries and commerce) two other Directors
of the Board and the Director of Social Welfare or his representative.” In case of specialised
posts, the Managing Director may also co-opt a specialist to assist In the selection process.
The Recruitment Committee shall draw up a panel of selected candidates (on the basis of
marks obtained in the written tests if any and the interview) in order of merit, who will be
eligible for appointment. The Managing Director shall
list after verification of antecedent. The selected ¢

andidates having adverse antecedents
shall be debarred from appointment.]

a. QGrade-lll Posts:

The posts to be filled up by direct recruitment shall be advertised in prominent local
newspapers. Simultaneously, the jurisdictional employment exchanges will be requested
to sponsor candidates’ possessing the requisite qualifications.

The candidates, whose applications are found in order, as per the requirement indicated
in the advertisement will be asked to appear for written tests and or interviews. The
written tests if any shall be prescribed by the Managing Director of the Corporation and
shall be conducted by him or by an officer authorised by him. The Managing Director
may utilise any competent persons for framing of the question papers for or examining
the answer papers of the written test. The number of successful candidates, after the
written tests, if any, called for interview, shall be 5 to 8 times (at the discretion of the
Managing Director) the number vacancies. The interview will be conducted by a
Recruitment Committee of which the Managing Director shall be the Chairman. The
Committee shall consist of the official member of the Board, and one non-official member
of the Board to be nominated by the Managing Director. The Recruitment Committee
shall draw up after interviews, a panel of selected candidates (on the basis of marks
obtained in the written tests and interview) in order of merit. The Managing Director
shall make appointments as per the merit list after verification of antecedents. The
selected candidates, having bad antecedents, will be debarred from éppointment.

c. Grade-|V Posts:

The posts required to be filled-up by direct recruitment shall be informed to the Employment
Exchanges for supplying the names to the Corporation, keeping in view the various
qualification, experience and age prescribed by the Corporation. After scrutiny of the

applications, the candidates, whose applications are found in order as per the requirements |

indicated in the Corporation’s letter addressed to the Employment Exchanges, will be
called for interview. The interview will be conducted by the Managing Director or the
Chief Manager of the Personnel Department as decided by the Managing Director. The
Managing Director or the Chief Manager (Personnel) will be assisted by two more heads

&

make appointments as per the merit

J
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of departments in this regard. The Committee will dra
in order of merit. The Managing Director shall app
list after verification of antecedents. The selecte
shall be debarred from appointment.

W up a penal of a selected candidate
oint the candidate out of this selected
d candidates having bad antecedents

d. Applications for appointment shall be in the prescribed form which may be obtained
from the offices of the Kamataka State Small Industries. Development Corporation on .
payment of the prescribed fees in cash, or in the form of Crossed Postal Order.

e. Every candidate for appointment to any post notified by the Corporation for direct .-

recruitment including candidates already in service in the Corporation, shall remit the

prescribed registration fees in the form of crossed postal order along with the application.
This fee is not refundable under any circumstances.

f. Al copies of Certificates and testimonials duly attested by an Officer of the State .

Government orthe Corporation shall be attested to the applications and originals thereof
should be produced at the time of interview or which required. ]

g. Personswhoare already in service should send their applications through their em ployers.

Selected candidate:g should, before being appointed to any post, produce a Physical
Fitness Certificate from the District Medical Officer/District Surgeon or an Officer of the )
Medical Public Health Department of an equivalent or higher status.

i.  The appointment of candidates shall be subject to verification of their character and

antecedents.

j.  The appointing authority shall inform the selected candidate of the fact of his selection
by “REGISTERED POST ACKNOWLEDGEDMENT DUE AT THE ADDRESS GIVEN
IN THE APPLICATION”, requiring him to report for duty within a specified time along

with physical fitness certificate, if the candidate fails to join duty by the due date he will
forfeit his chance for appointment.

ke *Tdabd 5(a)(i), 5(a)i, 5(b) e, 5(c)re
,0m08 I 3000101 85 LéRRoRDES ]

Provided that the Appointing Authority may in appropriate cases extend the time limit
for a period not exceeding two months.

B0 SURNTDE voly Ansabs 34R Ly

6. PROCEDURE FOR SELECTION:

1. All applications received along wi

th the prescribed registration fees in response to an’
advertisement shall be registered

" Inserted by woRmuS Rox /u@e3/aey00/x2; Bo3e/STHBB/97 D08 : 17-9-97.

J
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*[Explanation: “It shall not be obligatory to precede each selection by a
written test. It shall be at the discretion of the chaiman of the Committee

The Selection Authority shall, after interv
suitable for appointment and shall prepare an approved li
order of merit. The list of selected candidates shall

7. PROBATION :
a.

Every person who is directly recruited (fresh candidates)
required to be on probation for a period of one year.

During the period of probation an em
from Services by the Managing Director without any notice.

An employee who has satisfactorily completed his
be confirmed in that post by the Managing Director.

The probationer shall continue tobe probationer until confirmed in w

**[The period of probation, provided such probation is
allowed by confirmation, shall be deemed to be
service under the Corporation.]

Lid

Amended by Office Order No.EST;CDR:80 Dtd. 26-1 2-1980
Amended by Office Order No.EST:CDR:80 Dtd. 26-12-1980

in the Corporation, shall be

ployee directly recruited shall be liable to be discharged
probation in any post shall thereon

riting or discharged.

HeRSSIDC—
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a waming to improve the performances should be issued. Afterthe expiry of second six
months period, another review should be made take a decision whether to confirm the
employee in the higher grade or degrade him to his original grade.

h. *[The pay during probatioh shall ordinarily be started on the
minimum of the time scales of the corresponding post.]

8. CLASSIFICATION OF POST:

N AN =

The posts in the Corporation shall be classified as follows:
General Managers

Heads of Department

Grade-| Senior

Grade-l Junior

Grade-ll

Grade-Il|

Grade-IV

9. GENERAL PROVISIONS:

1.

Where a person, who is already in the service of the Corporation, applies for a post to-
be filled by direct recruitment, he shall be allowed to deduct from his age the period of

his service under Corporation Central or State Government up to a maximum of five
years for purpose of the maximum age limit.

Officers on deputation will draw
department and will be eligible t
tenure of appointment in the Cor:

pay in the scales applicable to them in their parent
0 draw an allowance at 20% of their pay during their
poration or in accordance with the terms of deputation.

10. RESERVAITION OF APPOINTMENT FOR POST EARMARKED FOR DIRECT RECRUITMENT:

1.

2.

The reservation will be as per the Govermnment orders in force.

Candidates clairhing benefit under this Rule should produce a certificate

(as in the
application form duly certified as required therein).

If any of the posts reserved for candidates belonging to Scheduled Castes Scheduled
Tribes remain unfilled for want of sufficient number of
classes on any occasion of recruitment, the

same shall be filled up or carried forward
as per Govt. orders in force.]

Amended by Office Order No.EST:CDR:80 Dtd: 26-12-1980

—
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1.

*[Pursuant to the policy of the Govemnment for reservation of vacancies \
for Physically handicapped persons, the Corporation has taken a decision
to reserve the vacancies upto #[5%)] for disabled persons in the case of
Class IIl & IV posts only at the time of recruitment with immediate effect.]

APPOINTMENT BY TRANSFER:

Not withstanding anything contained in these Rules, the Corporation may appoint a
person already in service in the corporation to any post by the transfer of a person
holding a similar post or a post in an equivalent cadre or grade of pay scale.

APPOINTMENT BY CONTRACT:

Not-withstanding anything contained in these Rules in special circumstances, any post
may be filled in by appointment on contract basis on such terms and conditions as rnay

be specified by the Corporation Board from time to time. No age limit is prescribed for
contract appointments.

12. SENIORITY:

1

The seniority of an employee who is directly recruited shall be according to the date of |
his appointment. If two or more direct recruits are appointed on the same date, their

seniority shall be according to the priority mentioned in the selection list or such other
special order which may be issued as per the decision of the board.

**[12(1) (a): The Officers/Officials appointed on permanent vacancies whether he is a
direct recruit or promotee rank senior to those who may be appointed on temporary or
officiating basis. Available vacancies shall be earmarked between Direct Recruitment and
promotion on the basis of recruitment rules in force. If effect seniority will count either for

the promotee or for the direct recruit depending, on the date, of availability of the permanent
vacancies as per classification in the Rules of recruitment”.

“EXPLANATION:- Under this rule seniority has to be reckoned from the date on which
permanent vacancies will become available.' The availability of permanent vacancies will
therefore become a matter of considerable importance. Vacancy registers must be properly
maintained. Under this system neither direct recruit nor promotees will ipso-facto become
senior. Under this rule, if perranent vacancies becomes available to direct recruitees and-
such permanent vacancies are not available to promoted officials on any particular date
then the direct recruited officials/officers will become senior to promotees in the same
cadre of service even though the promotees would have put in longer period of service.

* INSERTED by Notification No.EST;PER:PHC:APPT:86 Dtd. 15-5-1986
** INSERTed by Notification No.EST:CDR:82 Dtd. 13-4-1982

#As per Govt. Order No.auma 28 A3 /95 Om00d : 19-8-1995,
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13.

Similarly promotees who are able to get vacancies on promotion earlier than direct

recruitments will get preferential seniority visa-vis direct recruits who will continue to count
against the temporary vacancies”.]

2. The senioiity of an official who is promoted to a higher cadre shall be according to the

date of his appointment to such. cadre provided that if two or more employees are

promoted on the same date, their seniority INTERSE, shall be according to their seniority
in the lower cadre. '

Nothing in sub-rule (1) of this Rule shall affect the right of the Board to fix the seniority -
of an employee newly appointed to the services of the Corporation, if the Board is of the
view that the employee is specifically well qualified and or experienced.

PROMOTION:

The Managing Director is empowered to make promotion on the basis of seniority-cum-
merit (i.e. annual confidential reports and also the financial and administrative performance)

and no employee, not withstanding his seniority. Can claim promotion to any post as a
matter of right.

*[(1) The reservation for persons belonging to Scheduled Castes and Scheduled Tribes
in promotional vacancies upto the cadre of Manager shall be 15% for the Scheduled"
Castes and 3% for Scheduled Tribes provided that if Officers/officials who have putin

a minimum service of 5 years are not available, an officer/official who has putin 3 years
of service be considered for promotion.]

** [a) Promotion from the lower cadre upto the cadre of Grade-II i.e., Assistant Managers,

the quota for promotion and direct recruitment shall be 25% for direct recruitment
and 75% for promotion.

b) In respect of promotion to posts above Grade-l i.e., promotion to the posts of
Managers and above the promotion quota shall be 66 and 2/3% of the cadre
strength and direct recruitment quota shall be 33 and 1/3% of the cadre strength.

c) Further, it is ordered to reserve 10% of the cadre strength of the post of Junior
Assistants for promotion from eligible class-IV candidates. As regards promotion
of Stenographers, 10% of the promotion quota of the cadre of Assistant Managers
shall be reserved for Stenographers with the stipulation that no Stenographer _
who has put in less period of service as a Stenographer than the senior most
Senior Assistant, who is to be promoted should be considered for profnotion.]

*

L1

INSERTED by Official Memorandum NO.EST:-PER:CDR:88 Dtd. 13-7-1988
INSERTED by Official Memorandum NO.EST-PER:CDR:89 Did. 5-4-1989.

2
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2. **[The reservation referred to above shali be deemed to hay
the date on which the original C&R Rules came

is always deemed that this Rule is always there
inception.

eligible person and filled by other or k
treated as back log vacancies and th

Explanation: (ii) For fmplementihg the above said rule
No.DPAR 10 SBC 97 are mutatis-mutandis made applicable.
3. Allthe Rules, Orders, Notifications etc., issued by the Govem

matter of reservation in promotions for Scheduled Castes and

" 14. RECORD OF SERVICE:

A Record of Service shall be maintained in respect of each em
may be prescribed by the Managing Director from time to time

- 15. TERMINATION OF SERVICE:

Termination of service by notice:

1. An employee shall not leave or disconti
giving notice in writing of his intention t
of notice required shall be:

i. During the probationary period:

a. One day during the first month; and ;
b. One month during the rest of the probationary period.

ii. After confirmation:

a. Three months in the case of an ermployee in Grade Il and above.

b. One month in the case of an employee in any other class.

*** Being inserted as decided in the 286" Board meeting held on 27.12.2003

e come into effect w.e.f.
into force i.e., 19.1 0.1978 and it
in the C&R Rules right from its

» but not filled up by these respective categories for want of
ept vacant, shall be calculated and shall be
€ same shall be filled up w.e.f. 01.04.1992.

» the guidelines given by the

govemment of Kamataka in its Government Order dated 24.06.1997 bearing

Scheduled Tribes
and Backward Class and Backward Tribes in the Corporation.” ]

ployee in such form as

nue his service in the Corporation without first
0 leave or discontinue the service. The period

1 s e AT < e s - o
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And shall be given to the Managing Director and in case of breach by an employee
of the provisions of this Sub-Rule he shall be liable to pay to the Corporation, as

compensation a sum equal to his substantive pay for the period of notice required
of him.

Provided that the payment of such compensation waived may be by the Managing
Director at his discretion.

2. The Corporation Board (in case of Heads of Departments Grade | (
I(Junior), posts and Managing Director in respect of Grade I, lll and
terminate the service of any permanent employee (

Senior) and Grade-
v employees) may
not probationers) by giving him.

a. Three month’s notice or Substantive

pay in lieu thereof, if he is an employee in Grade
Il and above.

b. One month’s notice or substantive pay.in lieu thereof,

if he is an employee in any
other grade. '

3. Nothing in sub-rule (2) shall affect the right of the Corporation.

a. To retire or dismiss employees without no

tice or pay in lieu thereof in accordance
with the provisions of Regulations. '

b. To determine the service of an employee without notice or pay in lieu thereof an his
being certificated by a qualified medical practitioner approved by the Corporation -
Board to be permanently incapacitated for further continuous service in the Corporation.

Explanation—I

The expression ‘Month’ used in this Rule shall reckoned according to English Calendar
and shall commence from the day following that on which notice is given by the employee

of the Corporation as the case may be, and shall end on the in the following month
preceding the date on which it commenced.

Explanation-II

A notice given by an employee under sub-rule (1) shall be deemed to be proper only if
he remains on duty during the period of the notice, and an employee shall not be entitled
to set off any leave earned and not availed of him against the period of such notice.

Explanation-Iii

If an employee to whom notice is
of rule 16 shall absent himself fro
be shall not be entitled to receive
and shall further Be liable to such f
fit to impose.

given by the Corporation in pursuance of sub-rule (1)
m duty without permission during the period of notice;"
any pay or allowances for the period of such absence
urther penalties as the Managing Director may deemed

J

———————— —ZRKSSIDC



(

| B
16. RESIGNATION: :

a.* "The Managing Directoris

of the Corporation. .

b.  Wherever the resignation of the employee is accepted b

C. Once the resignation of the employee is accepted by the Managin
revoked or reconsidered under any circumstances.
Note : When an employee wants to resign the post he is holdi
shall adhere to the conditions stipulated under Rule 15.

g Director, it shall not

17. SUPERANNUATION AND RETIREMENT:
"[Every employee shall retire on completion of 58 years ofa

Explanation-|

For the purpose of this Rule service shall not include an
an employee bhefore attaining the age of 18 years.

Explanation-1i

Y period of service re'ndered by

months from the date on which should ordinarily retire
will be deemed to retire from service on the expiry of the lea

18. TEMPORARY APPOINTMENT:

1. Where itis necessary in administrative interest to fill imm

ccordance with these Rules
or for a period not exceeding sixty days on daily wage basis.

2. No appointment under sub-rule (1 ) above, shall be made of a

person who does not
posses the qualifications prescribed for the said post,

*

f AMENDED by Official Memorandum No.EST:CDR:84 Dtd. 26-11-1984,

ZeRSSIDC—
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19. RESERVE POWERS:
1

~

Not-withstanding anything contained in these Rules the Corporation Board reserves
its power to relax the qualification/qualifications prescribed for recruitment when
candidates with suitable qualifications are not available as also the power to regularise
the services of temporary candidates in deserving cases and to cure any defects in
the procedure by a resolution in the interest of Corporation.

20. REPEAL AND SAVINGS:

Any rules, orders or instructions corresponding to these Rules in force immediately
before the commencement of these Rules are hereby repealed.

Provided that such repeal shall not affect the previous operation of the rules, regulations,
others or instructions so recorded or any thing done or any action taken thereunder.

APPOINTING & PROMOTING AUTHORITY:

a) The Managing Director shall be the appointing authority in case of all categories of

employees of the Corporation.

The Managing Director shall be the authority to decide and order for promotion of all
categories of employees and up to the grade of Dy. Chief Manager and promotion to
the cadre of Chief Managers and above shall be decided by Committee consisting of

Managing Director and a Director of the Board. Managing Director shall issue the -
orders in this regard. ‘




22. RESERVATION OF POSTS FOR

VARIOUS CATEGORIES

W

Inserted as per As per Governpent Order No.
X82/251 [ [94 dated 31.1.1 995)

*In recruiting the posts of officers and other
staff of the Comoration, the posts shall be
reserved for various categories as follows:-

a) &,3ne-|

Be. 4

b) &IRe-Il (®) 8e. 15
c) &3l (») 3e. 4
d) &Irte-lll () 3e. 4
e) &,3nr-lIl (») 3e.5
f) a:ioa::}}aaa Be. 15
h) @odx dona 3¢.3
WD), 3e. 50

(As per Govemment Order No. Zg /251 [ooaa /
94 dated 31.1.1995)

If the requisite Qualifications are not
available for any particular post others may be
selected and appointed. In such cases the
Selection Committee shall indicate the reason
for not selecting the candidates of S.C. and -
S.T. and other categories. The Selection and
appointment shall be made as per the roster at
Appendix ‘1’ & 2". The procedure to be followed

{ for recruitment is at Appendix '3’.

Explanation:- Classification of Backward
Classes for the purpose of reservation for
recruitment will be as per certificates to be issued
by Revenue Authority or Competent in

accordance with the Govemment Orders issued
from time to time.

The SI.No. 3,5(i), (ii), 6 (i), (i), (iii), (iv), (i), (ii),
(iii), 10, 11, 13()), (i), 21, 23 are considered as
Construction Cadre and the rest shall be
considered as General cadre. In these
circumstances it is hereby clarified that the two
cadres viz., ‘Construction’ and ‘General’ shall
constitute of personnel dealing with construction
and administrative functions of the corporation.
The post having similar pay scales and grades
can be posted to any of the two cadres, however,
care should be taken to while posting General
to Construction cadre, whether a particular

person is technically qualified to look after
construction cadre work.
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*[SCHEDULE -~ A] £

; — Method of
0, Qlficers Age Recruitment
1 General Managers

Minimum qualification prescribed and experience

1.1 | General Bet.40 | By Direct
Manager-| to 45 | Recruitment
years

" Or

By promotion by
selection from
the cadre of Chief
Managers with
the approval of
the Gowt. as per
provisions of
Article No.86 of
the Articles of
Association of the
KSSIDC,

Must be qualified Chartered Accountant or an MBA
specialised in Financial Management, from a recognised
University.
The candidate should have good experience in Financial
Management, Accountancy & Taxation matters. He should
also have experience in Financial Accounting including
standard Costing and Budgetary Control, Internal &
Statutory Audit, Taxation and Operation of Modern
Management Accounting Techniques, Planning and
Company Management. He should also be capable of
taking Commiercial decisions.
The applicant should have atleast 10 years experience
and he should have worked for 5 years in a senior
managerial post.

“[Qualification]

He should have put in atleast 5 years service as Chief
Manager.

1.2 | General Bet. By direct

Manager-| 40 to Recruitment
45
years | OR

By promotion by
selection from
the cadre of Chief
Managers with
the approval of
the Gowt. as per
provisions of
Article No.86 of
the Articles of
Association of
theKSSIDC.

By deputation of
an officer of
equivalent cadre
from the Govwt. of
St Kamataka

Must be a holder of Master Degree in commerce/Arts/
Science/Law/Business AdministratioNEngineering and
should have atleast 1 Oyears experience and should have
worked in a Senior Managerial post atleast for a period

of 5 years. He should also be capable of taking
independent decision_s.

*[Qualification]

Mustbe a holderora degreein Commerce/ Arts/Science/
Law/Business Administration/ Engineering from a
recognised university and should have put in atleast 5
years service as Chief Manager.
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K Deleted by notification no. EST:PER:CDR:97 dtd. 19.12.1997

C.S General By To be filled up by promotior/selection from amongst tha
Manager promotion Chief Managers (Admn.) by following the rule of seniority
(Coml. cum merit as provided in Rule 13 of the Cadre &
& Land Acq.) Recruitment Rules of the Corporation.

2 Chief Managers
2.1 | Chief Bet- a) By a. From Govt. or from public sector undertakings.
Manager el Deptation b. Must be a qualified Chartered Accountant or an MBA
(Adm.) 30 & |b)By direct De Halder in Fi Al M ¢ |
[ForFinance | 40 recruit-ment giED- toldar in IFiRarcitliMahRTamont o4
Dent. : : recognized Indian or Foreign University.
pt] years i.e. on contract |
basis or on Experience: The candidate should have good experience_
regular basis. | in financial management, accountancy and taxation
33.33% matters. - Degree in Law is considered as added
qualification. Experience in Financial Accourtting including
Standard Costing and Budgetary Control internal and
statutory audit, taxation and operation of modern
management accounting, techniques, planning anc”
company management including Commercial Policy
Decision is essential. The applicant should have atleast |
5 years experience in a senior managerial post.
c) By Minimum service of not less than 5 years in the grade o
~ promotion Deputy Chief Manager (CA / IEA/ WA). The selection is
66.66% based on merit and not only by seniority.
2.2 | Chief Bet. a)By a. By deputation from Govemment or from Public Sector -
Manager 30 & Deputation undertaking.
(?dr&.)) , A0 b) By direct b. 1. Educational Qualification: Must have | Class
[D:;:t] ke yoals Recruitment. Bachelor Degree or High Il Class (above 55%)
: 33.33% Master degree and MBA Degree in Marketing
Management from a recognized Indian or Foreign
University is essential
2. Experience: Minimum 5 years experience in a
managerial or senior executive capacity, and the applicant
should have experience in marketing, export.
procurement of industriai raw materials management
stock and disposal of raw materials.
c) By c. By promotion/selection: Minimum service of not less
Promotion than five years in the grade of Deputy Chief Manager.
Selection The selection is based on merit and not only-by
66.66% seniority.
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(2.3 Chief Bet. a) By a) By deputation from Govemment or from Public Sector
Manager 30 & Deputation undertaking.
| (Adm.) 40 b) By direct b) By Direct Recruitment: First class Degree or High
[For years Recruitment. Second Class (above 55%) Master Degree in
Personnel & 33.33% Commerce, Arts, Science, Engg. Withan experience
Adm.Dept ] of eight years in an Administrative Capacity ina large
industrial / commercial organization essential.
Experience in personnel Management is essential.
c) By By promotion by Selection: Minimum service of not less
Promotiory than 5 years in the cadre of Deputy Chief Manager”. The
Selection selection is based on merit and not only by seniority,
66.66%
2.4 | Chief Bet. a) By a) By deputation from Government,
Manager 30 & . Deputation..
(Adm.) 40 b) By promotion: | b) By Promotion/By selection from the
E:;Ilt"[;:g:? yoas cadre of Deputy Chief Manager who
i possess minimum service of 5§ years.
2.5 | Chief Bet. a) lBy a) By deputation from Govemment or from Public Sector
Manager 30 & Deputation undertaking.
(Adm.) 40 b) By direct b) 1. Educational Qualification: Must have | Class
[For Coml.-1I years Recruitment, Bachelor Degree or High Il Class (above 55%) Master
Dept. or 33.33% degree and MBA Degree in Marketing Management
Co-Ordination from a recognized Indian or Foreign University is
or any essential
other dept ] 2. Experience: Minimum 5 years experience in a
managerial or senior executive capacity, and the applicant
should have experience in marketing, export, procurement
of industrial raw materials management of stock and
disposal of raw materials.
c) By c) By promotion/selection: Minimum service of not less
Promotion thanfive years inthe grade of Deputy Chief Manager,
Selection The selection is based on merit and not only by
66.66% seniority. :
2.6 | Chief Bet. a) By a) Bydeputation from Govemnment or from Public Sector
Manager 30 & Deputation undertaking.
(Adm.) 40 '
[For Indl. years [b) By direct b) By Direct Recruitment: First class Degree or High
Estate Recruitment. Second Class (above 55%) Master Degree in
Zone-| Dept.] 33.33% Commerce, Arts, Science, Engg. Withan experience
' of eight years in an Administrative Capacity in a
large industrial / commercial organization essential.
f : Experience in personnel Management is essential.
c) Bly . ¢) By promotion by Selection: Minimum service of not
Promotion less than 5 years in the cadre of Deputy Chief
election Manager. The selection is based on merit and not
\_ 653.66% only by seniority. Yy,
|
PaRSSIDC— :
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(;7 Chief Bet. a) By a) By deputation from Government or from Public Sector\
Manager 30 & Deputation undertaking.
%?irl:()ﬂ 32ars b) g’;gg:ﬂﬁ ant. b) By Direct Recruitment: First class Degree or High
Estate ' 33.33% Second Class (abpve 55%) Mgster Degree in
Zone-ll Dept] Commerce, Aris, Science, Engg. With an experience
of eight years in an Administrative Capacity in a
large industrial / commercial organization essential.
Experience in personnel Management is essential.
c) By c) By promotion by Selection:
Promotion Minimum service of not less than 5 years in the
Selection cadre of Deputy Chief Manager”. The selection is
66.66% based on merit and not only by seniority.

2.8 | Chief Bet. a) By a) By deputation from Government or from Public Sector
Manager 30 & Deputation undertaking.

E?gﬁ?‘z] 32‘_”5 b) E}z{agrl:iatﬁ:ent b) By Direct Recruitment: First class Degree or High
Estate ’ ‘ Aoty i Second Class (ab_ove 55%) Ma\_ster Degrc:;e in
Zone R Corqmerce. Ans:, Science, En_gg. With an experience
Dept.] of eight years in an Administrative Capacity in a
large industrial / commercial organization essential.
Experience in personnel Management is essential.
c) By c) By promotion by Selection:

Promotion Minimum service of not less than 5 years in the
Selection cadre of Deputy Chief Manager". The selection is

66.66% based on merit and not only by seniority.

3 SUPERINTE- By Promotion By promotion/selection: Must have put in a service of not
NDING From the cadre | less than three years in the cadre of Executive Engineer.
ENGINEER of Exe.Engineer. | The selection based on merit not only by Seniority.

4 Deputy Chief Managers

4.1 | Dy. Chief Bet. a) By direct | a) By Director Recruitment. Mustbe a qualified, degree
Manager 28 & recruitment holder in commerce M.B.A in Financial Management
(Adm) 38 or Cost Accountant with maximum Five years
[For Coml. years |OR experience.

Accounts] b) Byécéep;ﬂaﬂon.. b) By deputation from Government Public Undertaking.
33.33%
c¢) By promotion | ¢) By promotion/selection: Frem the cadre of Managers
- ...66.66% who possess minimum service of 5 years.

4.2 | Dy. Chief Bet. a) By a) By deputationfrom Government/Public undertaking
Manager 28& Deputation.. | 1) 1, Qualification: Must be qualified Degree holder in
(Adm) 38 b) By Direct Commerce or MBA in_Financial Management OR
[For IndI. years Recruitment Cost Accountant. ¥
Estate ..33.33% 9. Experi e . e :
Accotiits or . Experience: Fwe years experience ln_Fmancnai
Worke reputed Industrial Commercial Undertakings.
Account] ‘

' c) By c) By Promotion/selection from the cadre of Manager
: promotion: who possess minimum service of 5 years.
k ...56.66% J
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/4.3 Dy. Chief Bet. a) By a) Bydeputation from Govemment/Public Undertaking?.

Manager 28 & Deputation. | b) i) Qualification:- : :

(Adm) 38 b) By Direct 1% Class Bachelor Degree or High II(CIass‘ (above

{For Coml) years Recruitment: 55%) Master Degree or B.E.,(Mechanical) with MBA

..33.33% in _Mar[_(atlng Management from a recognised
University.
ii) Experience:-
Five years experience in a reputed commercial
concem. .
c) “By promotion by selection from the cadre of
c) By promotion: Managers who have Put in a minimum service of 5
) ...66.66% years”,

4.4 | Dy. Chief Bet. a) By a) By deputation from Government/Public Undertakings.
Manager 28 & Deputation.. | b) i) Qualification:-

(Adm) 38 b) By Direct 1% Class Bachelor Degree or High Il Class (above

[For years Recruitment: 95%) Master Degree or B.E.,(Mechanical) with MBA

Channasandra ..33.339% in Marketing Management from a recognised

Stockyard) University.

i) Experience:-
Five years experience in a reputed commercial
concern.
ion- | © “By promotion by selection from the cadre of
ol gé ggz;notlon. ) Mr:nagers who have put in a minimum service of 5
i T years”.

4.5 | Dy. Chief Bet. a) By Direct | @) i.Qualification: Must have first Class Bachelor Degree
Manager 28 & Recruitment or High Second Class (above 55%) Master Degree.
(Adm) 38 of By gn MBA Dgg{r%e_a in Ma?:rketl_ng Ma.nage_:nent from a

: -ecognised Indian or Foreign University.

E)F;:SDP FORSS Deputation. ii. Exgerience:_ Applicant st?o_uld have ¥ninirr3um 2
years of experience in marketing of products inside
the country and also in exporting to the Foreign
countries. The candidates should be conversant
with Sales Tax Regulations, Import & Export Rules,
Custom Rules.

b) By  depu- b) By deputation from Govemment/Public Undertakings.
tation 33.33% ¢) "By promotion by selection from the cadre of
¢) By promo- Managers who have put in a minimum service of 5
tion..66.66% years” with degree in MBA in Marketing Management.

4.6 | Dy, Chief Bet. a) By Depu- a) By deputation from Government,

Manager 28 & tation b) For Direct Recruitment: Master Degree or High

(Admn.) 38 b) By Direct Second Class degree with minimum of 5 years

[For Per. years - recruit-ment experience in the reputed Govt. Ind. Concems.

Dept] 33.33% ¢) For Direct Recruitment: 1. Qualification: Must be

c) By Direct qualified Chartered/Cost Accountant or an MBA

OR recruitment Degree in Financial Management from a recognized

(for L.A.Dept.) Indian or Foreign University. (For I.A. Dept.)

Forl.A.Dept. : 2. Experience: Two years experience in a Financial
Executives postina reputed Industrial or Commercial
undertakings.

d) By promotion d) By prornotion by selection fromthe cadre of Managers
66.66% who have put in a minimum service of 5 years”,
s
ZeKSSIDC—
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(4.7 Dy. Chief Bet. a) By Depu- a) Bydeputation from Government/Public Undertakings.
?ﬁ:ﬁ%er gg & b th;tlon Direct b) Master Degree or High Second Class degree with
) ) By pheEhe minimum of 5 years experience in the reputed Gowt.
[For Indl. years recruit-ment Ind
Estate] : 33 33% ndl. Concerns.
RJN-U Dvn. c) Bypromotion. | ¢) By promotion by selection from the cadre of Managers
66.66% who have put in a minimum service of 5 years”.

4.8 | Dy. Chief Bet. a) By Depu- a) By deputation from Government Public Undertakings.
Manager 28 & b té'—:«tlon Direct b) Master Degree or High Second Class degree with |-
(Adm.) 38 ) By Direc minimum of 5 years experience in the reputed Gowt.
[For Indl. years recruit-ment Indl. Concemns.

Estate] 33.33%
RJN-R Dvn. c) Bypromotion. | ¢) By promotion by selection from the cadre of Managers
66.66% who have put in a minimum service of 5 years".
4.9 | Dy. Chief Bet. a) ByDeputation | a) By deputation from Government Public Undertakings.
Y y Uep y dep gs. |
Manager 28& |b) B Direct | b) Master Degree or High Second Class degree with
g y g
(Adm.) 38 recruit-ment minimum of 5 years experience in the reputed Govt.
[For IndI. YORES 33.33% indl. Concerns. L
Estate] c) Bypromotion. | ¢) By promotion by selection from the cadre of Managers
PNY Dvn. 66.66% who have put in a minimum service of 5 years”.
4.10| Dy. Chief Bet. |a) ByDeputation | a) By deputation from Government Public Undertakings.
Manager 28& |b) By Direct | b) Master Degree or High Second Class degree with
(Adm.) 38 recruit-ment minimum of 5 years experience in the reputed Govt. -
[For Indl. RIS 33.33% Indl. Concerns.
Estate] c) Bypromotion. | ¢) By promotion by selection from the cadre of Managers
Tmkr. Dvn. 66.66% who have put in & minimum service of 5 years”.
4.11| Dy. Chief Bet.  |a) ByDeputation | 4) By deputation from Government Public Undertakings.
Manager 28& |b) By Direct | p) Master Degree or High Second Class degree with
(Adm.) 38 recruit-ment minimum of 5 years experience in the reputed Govt.
[For Indl. b 33.33% Indl. Concerns. i
Estate] c) Bypromotion. | ¢) By promotion by selection from the cadre of Managers
DVG. Dvn. 66.66% who have put in a minimum service of 5 years”.
4.12| Dy. Chief Bet. |a) ByDeputation | a) By deputation from Government Public Undertakings.
Manager | 28& ) By pirect : .
(Adm.) 38 s L b) Master Degree or High Second Class degree with
years oLl minimum of 5 years experience in the reputed Govi. -
[For Indl. 33.33%
: Indl. Concerns.
Estate] ;
) c) By promotion. ) .
Hubli Dvn. 66.66% c) By promotion by selection from the.cadre of Managers
who have put in a minimum service of 5 years”.




(4.1 3| Dy. Chief Bet. a) By Deputation a) By deputation from Govemnment Public Undertakings.
Manager 2B& by By Direcy b)  Master Degree or High Second Class degree with
(Adm.,) 38 recruit-ment minimum of 5 years eXperience in the reputed Gt
g'; ‘ﬂ:}d'- years 33.33% Indl. Concerns.

Gulbarga/ ¢) By promotion. ¢) By promotion by selection fromthe Cadre of Managers
Bellary Dvn. - : 66.66% who have put in a minimum service of 5 years",
4.14| Dy. Chief Bet. a) By Deputation | a) By deputation from Govemnment Public Undertakings,
Manager 28& |b) By Direct | b) Master Degree or High Second Class degree with
(Adm.) 38 recruit-ment minimum of 5 years experience in the reputed Govt
[ForIndl, years 33.33% Indl. Concerns ,
Estate) ¢) By promotion, ¢) By promotion by selection from the cadre of Managers
Mysore Dvn, 66.66% who have put in a minimum service of 5 years,
4.15| Dy. Chief Bet. a) By Deputation a) By deputation from Govemnment Pyblic Undertakjngs.
Manager 28& |b) By Direct b) Master Degree or High Second Class degree with
(Adm.) 38 recruit-ment minimum of 5 years experience in the reputed Govt.
[For Indl. years 33.33% Indl. Concerns.
Estate] c) By promotion, ¢) By promotion by selection from the cadre of Managers
Shimoga Dvn 66.66% who have put in a minimum service of 5 years”,

‘I-T.T 6/ Dy. Chief Bet. a) By Deputation a) By deputation from Govemment Public Undertakings.
Manager 28 & |b) By Dijrect b) Master Degree or High Second Class degree with
(Adm.) 38 recruit-ment minimum of 5 years experience in the reputed Govt.

| [Forind. years 33.33% Indl. Concerns,
Estate] ¢) By promotion. ¢) By promotion by selection fromthe cadre of Managers
Mangalore Dyn, 66.669%, who have put in a minimum service of 5 years”.
4.17| Dy. Chief By Promotion Minimum service of not less than five years inlegal matters
manager in the cadre of Managers with a degree in law from g
(Adm.) recognised university.
[For Law Dept ]
=S e
4.18] Dy. Chief ‘Bet. a) By Direct a) First Class Degree in Arts/Commerce/Law and must
Manager 28 & Recruitment | beamember ofthe Institute of Company Secretaries
(Adm.) 38 or by of India.
Company years borrowing b) Syears experience in Adm, Or Management capacity
Secy. from Gowt. or in a commercial concern department.
other
organisation
4.19| Medical By promotion On Co-terrminus basis.
Officer
*[CM Cadre)
only for
present
) Incumbent.

*Amended by QRS x}o:qs. (oo JRIAXTaYES

~1/3 /462 /2000 [ 1142 Doy - 7-6-2000.
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g () EXECU- | Bet. |a)By direct a) Must be a First class Graduate in CivilMechanical
TIVE 28 & recruitment Engineering depending upon requirements.
ENGINEER | 40 (1/3" of Experience: Must possess 12 years experience in
(CIVIL) years sanctioned Industrial Constructions in any State/Central Government
strength) undertakings.

a) By promotion | b) Must have put in a service of not less than five years
from the cadre in the cadre of Assistant Executive Engineer (Civil)
of Asst. Division-I.

Executive
Engineer
(Civil)
Division-l
(i) | EXECUTIVE b) By promotion| py .t have putin service of not less than five years in the
ENGINEER from the cadre|. ..y, of Asst. Executive Engineer (Elecl) Division-1.
(ELECTRICAL) of  Asst. |
Executive
Engineer
(Elecl.)
Division-|
6 Assistant Seventy-five a) By Promotion: Must be holder of a degree in Civil or |
(i) | Executive percent by Mechanical Engineer or Possess equivalent
Engineer promotion from qualifications depending upon the requirement.
(Civil) the cadre of i) Must have put in a service of not less than five years
Division-I Assistant as Assistant Engineer.
Engineer
AND By Direct Recruitment: Must be holder of a degree in
Bet.21 | Twenty-five Civil or Mechanical Engineering or a Certificate of Diploma
to 33 | percent by Direct | fromthe Institute of Engineers that he has passed parts
years | Recruitment A and B of the Associate membership examination of
Note: The Institute of engineers or possess a qualification recognised
Graduate by the Govt. as equivalent to such degree certificate.
Manager (C&M)
‘who have entered
this cadre either
by promotion or
Direct
Recruitment will
be
accommodated in
‘this cadre based
on their date of
entry into the
cadre.
‘6 | Assistant By Promotion | Must have put in a service of not less than five years in
(i) | Executive fromthe Cadre of | the cadre of Junior Engineer (Civil) Special Grade.
Engineer Junior Engineer .
(Civil) (Civil) (Special
Division-ll Gradse).
L .
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(6 Assistant Seventy-five By Promotion: Must be holder of a degree in electricD
(iii) Executive percent by Engineering or possess equivalent qualifications
Engineer promotion from . depending upon the requirement.

(Elecl.) the cadre of
Division-| Assistant if) Must have put in a service of not less than five years
' Engineer as Assistant Engineer.
(Elecl.)
AND By Direct Recruitment: Must be holder of a degree in
Electrical engineering or a Certificate of Diploma from
Bet.21 | Twenty five the Institute of Engineers that he has passed parts A
to 33 | percent by and B of Institute of Engineers or possess a qualification
years | Direct recognised by the Gowt. as equivalent to such degree
Recruitment certificate. :
6 | Assistant By promotion | Must have Putin a service of not less than five years as
(iv)Executive fromthe cadre of | Junior engineer (Elecl) Special Grade.
Engineer Junior Engineer
(Elecl) (Elecl) Special
Division-I| Grade
7 | Manager Bet.21 {a) Bydeputation | a) By deputation from Government /Public
(Adm.) & 28 |b) by Direct Undertakings.
years Recruitment | b) i) Qualification:-
~25% A high Second class Master's Degree in Commerce or
Economics or a degree in Engineering or MBA from a .
recognised University or First Class Bachelor's Degree.
ii) Experience:-
Two years experience ina reputed commercial concern.
¢) By promotion €) By promotion: from the cadre of Asst. Managers
9 (F_?gf; & (Adm.) who possess 5 years of service in that cadre.
8 P.S. TOMD By Promotion Must have put in a service of not less than five years as
Senior Stenographer
9 Assistant Bet.21 | By Direct Must be holder of a degree in civil or Mechanical
(i) | Engineer to 33 | Recruitment or Engineering depending upon the requirements, as the
(Civil) years By Transfer of case may be or must be holder of a Diploma certificate
Junior engineer | from a recognised Institute of Engineers regarding pass
(Civil) in part-A and B of the AM.I.E. or possess equivalent
qualification. :
NOTE: The For Transfer: Must Possess adegree in Engg. Or A M.LE.
Asst. Managers | (India) qualification in Civil or Mechanical Engineering.
C&M divisions Note: 1) The irrevocable option of the Junior Engineer
who have joined | shall be obtained before such transfer within the time

i the organisation | stipulated by the corporation.

With degree in Note: 2) The transfer shall be effective from the date of

- Engg. | graduation subject to the availability of vacancies without

Engineering as ignoring the inter-se seniority among those eligible for
InkmIMm such transfer. :
\_ /
ZeRSSIDC—
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qualification will
be
accommodated
in this cadre
based on their
entry into the
cadre of
Assistant
Manager (C&M)

Note:3) A Junior engineer who is appointed by transfer\
as Assistant Engineer shall be entitled to count one
third of the service rendered by him as Junior Engineer
prior to appointment as Asst. Engineer subject to a
maximum of four years, as if it had been in the post of
Asst. engineer for the purpose of consideration for
promotion to the post of Asst. Executive Engineer
Division-l and subject to the following conditions namely:-

i) The seniority of a Junior Engineer who is appointed,

as Assistant Engineer shall be fixed in the category of
Assistant Engineer with reference to the notional date
arrived at after giving weightage of service as aforesaid.

A Junior Engineer who is appointed as Assistant Engineer
shall be put in a minimum service of two years on duty
as Asst. Engineer after such appointment and a total of
five years as Asst. Engineer, inclusive of the service
given as weightage to become eligible for promotion as
asst. Exe. Engineer (Civil) Division-I. "

(ii)

Junior
Engineer

Grade.

(Civil) Spl.

By promotion
from the cadre
of Junior
Engineers
Note: The
Managers
(C&M) who
have appointed
as Asst.
Manager (C&M)
with Diploma in
Civil
Engineering as
Minimum
qualification will
be

.accommodated

in this cadre
based on their
entry into cadre.

Must have put in a service of not less than five years |n
the cadre of junior Engineers.

(ii)-

Assistant
Engineer
(Elecl)

Bet.21
to 33
years

By Direct
Recruitment or
By transfer of
Junior Engineer
(Elecl).

Note: The
Asst.Managers
(Elecl)Division
who have
joined the
organisation

-with Degree in

a) Mustbe holder of a degree in electrical engineering
depending upon the requirements. As the case
may be or must be holder of a Diploma certificate
from a recognised institute of Engineers regarding
pass in Part A and B of the AM.LE. or possess
equivalent qualification.

For Transfer: Must possess a degree in Engg. Or A.M.I. E
(India) qualification in electrical Engineer.

Note: 1) The irrevocable option of the Junior Engineer
shall be obtained before such transfer within the time
stipulated by the corporation. = '
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Engineering as
Minimum
qualification will
be

Note:2) The transfer shall be effective from the date of
graduation subject to the availability of vacancies without

ignoring the inter-se seniority among those eligible for
such transfer.’

accommodated '
in this cadre Note:3) A Junior engineer who is appointed by transfer
based on their as Assistant Engineer shall be entitled to count one third
entry into the of the service rendered by him as Junior Engineer prior _
cadre of to appointment as Asst. engineer subject to a maximum
Assistant of four years. As if it had been in the post of Asst.
Manager Engineer for the purpose of consideration for promotion
(electrical) 1o the post of Asst. Exe, Engineer (Elecl) Dvn-l and
subject to the following conditions namely:-
i) The seniority of a Junior Engineer who is appointed,
as Asst. Engineer shall be fixed in the category of
Asst. Engineer with reference to the notional date
arrived at after giving weightage of service as
aforesaid.
2 i) AJunior Engineer who is appointed as Asst. Engineer
S shall be put in a minimum service of two years on.
duty as Asst. Engineer after such appointment and
atotal of five years as Asst. Engineer inclusive of the
service given as weightage to become eligible for
promotion as Asst, Exe. Engineer (Elec.) Division-l.
110 | Junior :By pr&motlo; Must have put in a service of not less than five years in
E}gg;)ee’ J?TJka?r s cadre of Junior Engineer (Electrical).
Special | Engineer (Elecl)
Grade Note: The
Manager(Elec)
who have
appointed as
Asst. manager
(Elec) with
Diploma in
Electrical
Engineering as
minimum
qualification will
be
accommodated
in this cadre
based on their
date of entry
into the date. '
11 | Senior Upgraded Posts | Note: The Board in its 268" meeting held on 31.3.98
. | Draughts —onco-terminus | phave approved to upgrade the posts of draughtsman as
man basis Senior Draughtsman, The Posts will be in existence as
; long as the present incumbents are occupied.
Sy ‘ /
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12 | Asst. Bet.18 | a) bypromotion | a) By promotion: From Sr. Assistants — who possess 5
Manager to 33 A 8% years of service in the Corporation in that cadre.
(Adm.) years | b) by Direct b) Qualification:ll Class B.E.(Mechanical) or High

Recruitment Second Class Bachelor Degree or MBA.
..25%

13 | Junior Bet. 18 | By Direct Must be holder of a Diploma in Civil or Mechanical

(i) | Engineer to 33| Recruitment Engineering depending upon the requirement as the case |
(Civil) years may be from a recognised polytechnic in Kamataka or

possess equivalent qualification. _

13 | Junior Bet. 18 | By direct By Direct recruitment: Degree/ Must be a holder of a

(i) | Engineer to 33 | recruitment Diploma in Electrical engineering depending upon the
(Electrical) years requirement as the case may be from a recognised

polytechnic in Karnataka or possess equivalent
qualification.

¥4 155 Stanc- £ premigen Stenographers who possess five years of service.
grapher .

15 | Steno- Bet. a) By direct a) By Direct Recruitment: SSLC with Senior Shorthand
graphers 18 to Recruitment and Senior Typewriting. \ in English and Kannada.

33 (25%) ) <l

years b) By b) From Typists who acquire additional qualification in
promotion Senior Shorthand and Typewriting and possess five
(75%) years of service. -

16 Sen_ior Bet.18 | a) By direct a) By Direct Recruitment: A Graduate in Commerce /

Assistants to recruitment Arts/Science.
33 (25%)
years | b) bypromotion | b) By promotion from Jr. Assistants who possess a
(75%) minimum service of 5 years in that cadre.
17 | Junior Bet. 18 | a) By direct | a) By Direct recruitment: SSLC
Assistants to 33 recruitment - |
years (75%)
a) By By promotion: by selection from Attenders/peons who
promotion | possess SSLC with minimum service of 5 years in that .
(25%) cadre. .
18 | Head Typists By Promotion Senior Typists who possess five years of service.
19 | Senior By promotion Typists who possess five years of service.
Typists
20 | Typists Bet. 18 | By direct a) By Cirect Recruitment: SSLC with Senior
to 33 | recruitment Typewriting.
years ' 3]
21 | Draughts Bet.18 | Sixty-six and For direct recruitment: Must be holder of a certificate in
man to 33 | two third Draughtsmanship in Civil or mechanical awarded by ary
years . | percent by polytechnic.in Karnataka or under I.T.1./.T.C. scheme or
direct any other equivalent qualification or a job oriented pre |
-recruitment and | university Diploma course in building and road construction
Thirty-three and-

technology recognised by the Directorate of vocational
education.

b
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( one-third For promotion: Must have Put in a service of not less \
percent by than five years in the cadre of Tracer.
promotion from | Provided that if officers who have put in a service of five
the cadre of years are not available an officer who has put in threa
Tracer. years of service may be considered for promotion.
22 | Senior Tracer Upgraded posts | The posts will be in existence as long as the present
' on Co-terminus. | incumbents are occupied.
23 | Tracers Bet.18 | By Direct A pass in SS.L.C. or Possess equivalent qualification
to 33 | Recruitment and a pass intermediate grade drawing examination or
years higher grade drawing examination conducted by the
Karnataka Secondary Education Examination Board.,
24 | Selection By Senior drivers who possess ten years of service,
Grade promotion
Drivers
25 | Senior By promotion ‘Drivers who possess five years. of service.
Drivers
26 | Drivers Bet. | By Direct Five years experience in driving and should posses valid
18to | recruitment driving licence.
33 (75%) '
years | By promotion | Class-|V employees who possass five years experience
(25%) in Driving & should posses valid driving licence.
27 | Sr. Attenders By promotion Attenders who possess five years of service.
28 | Attenders By promotion By promotion from cadre of Class IV who possess seven
years of service in that cadre with 7t standard pass.
29 | Peons/ Bet. 18 | By direct 7th Standard Pass Certificate (for posts of Watchman
Watchman/ to 33| recruitment only ex-servicemen should be recruited)
Cleaner years

* Note: 1) The Posts indicated At sl.No.s.3,5(i), (ii
C & R rules are considered as Construction Cadr
Administrative Functions.

2) The pay scales & Pa

Draughtsmans (Civil) will be protected.

3)

constitute common cadre called as Deputy C
So also the managers and Assistant Manag

In the cadres of Chief Mana
by Direct Recruitment and t

4) gers, Deputy Chi

he remaining 66.
5)

e and Rest shall be considered As General C
y of present Assistant Manager(C&M

Though the Chief Managers have been desi
(Coml.) Chief Manager (Per) and Company S
they constitute a common cadre called as Ch

ers for the purpose of s

- In the cadre of Managers and Asst, managers, 75% of the
and the remaining 25% shall be filled uo by Direct Recruit

* Amended by Notification NQEST;PEH:C&H;AMEND:QQ Dtd.26-
N

)» 6 (), @), (i), (iv), o), (@, (i), 10, 11, 13(1), (i), 21, 23

adre for all
) and Electrical Diploma holders and

gnated as Chief Manager
ecretary etc. for the purpose of seniority and promotion,
ief Managers. Similarly, all the Deputy Chief Managers
hief Managerfor the purpose of seniority and promotion
eniority and promotion.

of the vacancies shall be filled up
shall be filled by promotion,

vacancies shall be filled up by Promotion
ment,

(Finance) Chief Manager

ef Managers, 33.33%
66% of the vacancies

10-1999
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*[Schedule —B))
'?é Category of Posts Pay Scales ‘
1 General Manager Rs.12800-320-13400-380-14960-440-16720
Heads of Departments
2 Chief Manager/ Superintending Engineer Rs.10620-260-10880-320-13440-380-14960

Grade-| Senior

3 Deputy Chief Manager/ Secretary/ Medical Rs.9580-260-10880-320-13440-380-14200
Officer/Executive Engineer

Grade-l Junior

4 | Assistant Executive. Engineer (Division)-I Rs.7400-200-8800-260-10880-320-13120

5 Assistant Executive Engineer (Division)-1I Rs.7400-200-8800-260-10880-320-13120

6 Managers/PS TO MD Rs.6000-150-7200-200-8800-260-10880-320-11200
Grade-ll |

7 Assistant Engineer / Junior Engineer Rs.6000-150-7200-200-8800-260-10880-320-11200 |

(Special Grade) / Sr.Draughtsman

8 Assistant Manager/ Senior Stenographer
Grade-lll

9 Junior Engineer/Head Typist

10 | Senior Assistant/Stenographer/Senior Tracer
(Present)/Selection Grade Driver

Rs.5200-125-5700-150-7200-200-8800-260-9580

Rs.4575-125-5700-150-7200-200-8400
Rs.4150-100-4450-125-5700-150-7200-200-7800

11 | Senior Typist/Draughtsman/Senior Driver Rs.3850-100-4450-125-125-5700-150-7050

12 | Tracer Rs.3300-75-3450-100-4450-125-5700-150-6300

13 | Junior Assistant/Typist/Driver/Senior Attender | Rs. 3000-75-3450-1 00-4450-125-5450

Grade-lV , »
14 | Electrician (Present) Rs.2775-75-3450-100-4450-125-4950
15 | Attender

'Rs.2600-50-2700-75-3450-100-4350

Rs.2500-50-2700-75-3450-100-3850

**[In future the relevant rules of Government of Karnataka such as KCSR, KCA (CCA RULES
- applied MUTATIS-MUTANDIES in KSSIDC in existing Acts, Directions, Orders and guidance in

the employees of the Corporation wherever the existing KSS
Rules are silent. '

16 | Peon/Watchman/Cleaner/ Electrician

), shall be

respect of
IDC service Rules, C&D Rules, and C&R

'

This order will come into force with immediate effect.]

NOTE: Every effort and due care has been taken to bring out this C & R Rules of the Corporation with an " ]
- updated amendments. In case if any of the amendments/notifications/Office Orders connectedto C & R

Rules of the Corporation has been left out for incorporation in this booklet by oversight, the same should = |
also be read as per the orders issued.

*

Amended by Notification No.EST:PER:C&R:AMEND:99 Dtd.26-10-1999
\ " Inserted by Notification No.EST/PER/SR/AMD/2001 dated 18-5-2001
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Annexure to Schedule-“ A )
SANCTIONED STRENGTH OF VARIOUS CADRES
DMINI ATI :
SL.No. Cadre as g:n&t 1‘(F,)'11?2d004
ik Chairman o1 :
2 Managing Director 01
3. General Manager 03 )
. 4, Chief Manager 08 i
5. Medical Officer-Upgraded from DCM to CM Grade 01
6. Dy. Chief Manager 18
7 Manager 26
8. Per Secy. to M.D. 01
9. | Asst. Manager 62 ]
10. | Senior Steno 06 i
1. Stenographer 09
12. Senior Assistant 114
13; Junior Assistant 55
|14, Head Typist 03
15. Senior Typist 11
16. Typist 01
17. Selection Grade Driver 02
18 Senior Driver 04
e Driver 12
20. Senior Attender 11
21, Attender 29
22, Supernumerary Attender 04
23. Peon-cum-Watchman 46 =
24, Cleaner 01
‘Total - A: 429
TECHNICAL :
01. Supdt.Engineer 01
02. Executive Engineer 04
03. £xecutive Engineer (Elecl.) 01
- 04, Asst.Executive Engineer-| 22
05. Asst. Executive Engineer-I| 06
06. Asst. Executive Engineer(Elecl.)-] 02
07. Asst. Executive Engineer(EIecI.)—lI 01
08, Junior Engineer (Spl.Grade) 09
09. Junior Engineer (Spl.Grade)-Elecl. 02
110 Senior Draughtsman (Civil) 03
- 11. Junior Engineer o1
12, Senior Tracer 02
s Electrician - 01
TOTAL - B: 55
TOTALA +B : 484
L S e
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